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SYLLABUS 

 

WED 574 

OCCUPATIONAL INFORMATION 

SPRING 2017 

 

Instructor Information  

 

Dr. Barbara Hagler 

Pulliam 210 

Phone:  453-1969 

E-mail:  bhagler@siu.edu 

Office Hours:  Wednesdays 1:00-4:00 and Thursdays 2:00-5:00 p.m. (or by appointment)  

 

Course Description  

 

This course is an examination of the role of instructional and supervisory personnel in the 

total occupational information system.  The course is designed to help human resource 

development professionals to provide career development services.  

 

General Course Objectives  
 

1. Describe how human resource development professionals use career development in 

their professional activities.  

2. Discuss key historical events that have shaped career development theory and practice.  

3. Discuss career development of all people across the life span.  

4. Identify and list the sources of career information with the advantages and 

disadvantages of each source.  

5. Explain how career development programs can be organized and delivered to groups 

ranging from elementary children to workers who are disengaging from the labor force.  

6. Explain the intricacies of career development assessment and career counseling.  

7. Describe the trends that will shape the workplace over the next decade.  

8. Describe the process of finding and securing jobs in an electronic era.  

9. Use effective problem solving techniques.  

10. Use effective teamwork to accomplish class projects.  

 

Text  
 

Brown, D. (2012). Career information, career counseling, and career development (10th 

 ed.).  Boston, MA:  Allyn and Bacon.  

 

Course Evaluation 

  

Class Attendance and Participation 50 points  

Mid-Term 100 points  

Final Examination 100 points  

Assignments 500 points 
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Grading Scale  

675 - 750 A  

600 - 674 B  

525 - 599 C  

450 – 524 D  

 

Assignments  

 

Theory Assignment 50 points  
 

Each student will be assigned a career development theory and have 10-20 minutes to 

explain the theory.  Make the theory easy to understand.  Do not just restate what is in the 

textbook.  Use at least two other sources of information.  Prepare a summary handout for 

each student (cite your resources).  

 

Special Needs Career Development 50 points  
 

Each student will be assigned a type of special needs person.  The student will determine 

how to help the person find the correct career for them.  Each student will use at least 

three resources besides the textbook to determine the best way to help the special needs 

person.  Prepare a 2-3 page paper explaining what you would do to help this person.  

Identify at least one assessment that is appropriate for this person.  Each student will 

make a brief informal oral presentation. 

  

Group Assignment 300 points  
 

The class will be divided into teams of two, three, or four.  Each team will work 

independently of the other teams to develop a career counseling office for a company or 

educational institution including a detailed protocol this office will use to provide career 

counseling to its clients.  Each team will be given a different setting for their office.  

 

The description of the service should cover everything needed to set up and maintain the 

office. The protocols should describe each step of the envisioned counseling process and 

include such things as the instruments to be used to assess the client and resources that 

will be used to assist the client.  

 

Material from the appropriate textbook chapter should be used to help prepare the report.  

Other resources should also be used.  Each group will have approximately 30 minutes to 

present to the class.  A written report will be prepared for the instructor. 

  

Personal Career Development 100 points  
 

For this personal career development assignment, you will use material from the entire 

semester to write a 3-5 page paper.  Think about your own career development.  What did 

or did not happen?  What influenced you?  What helped you?  What would have been 
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helpful if it would have been available?  These are just some of the questions you can use 

to help you explain your personal career development.  

 

Explain your own career development.  Discuss the influence of family, teachers, 

counselors, friends, etc. on your career development. 

  

How have your past, current, and future career choices influenced your life?  How have 

careers influenced your family’s life?  What family, social, or historical events have 

affected the careers of people in your life?  What are recent events that are changing the 

career landscape for you?  

How did you make the decision(s) to go to college?  How did you make the decision(s) to 

select your college and major?  

 

How did you make the decision(s) to take the jobs you have accepted?  What jobs would 

you have liked to have had the opportunity to accept?  

 

If you could go back in time, would you make different decisions?  If so, explain the 

decisions and why you would make them.  If not, explain why you think you have made 

the best decisions for you.  

 

Select one of the career development theories discussed in class (besides Parsons) and 

explain why it best fits your career development.  Explain any exceptions to the theory 

that your career development didn’t follow.   

 

TENTATIVE SCHEDULE 

 

January 19 Orientation 

 

January 26 Chapter 1 

 

February 2 Chapters 4 and 5 

 

February 9 Chapter 2 

  Theory Presentations 

 

February 16 No Class 

 

February 23 Chapter 3 

  Theory Presentations 

 

March 2 Chapters 7, 8, and 9 

 

March 9 Mid-Term 

 

March 16 Break 
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March 23 Chapters 10 and 11 

 

March 30 Chapters 12 and 13 

  Group Presentations 

 

April 6  Chapters 14 and 15 

  Group Presentations 

 

April 13 No Class 

 

April 20 Chapters 16, 17, and 18 

 

April 27 Chapter 6 

  Special Needs Assignment 

 

May 4  Personal Career Development Paper  

 

May 11 Final 

 

 

 


